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MEMDRANDUM FOR¢ The CXA Garcer Sorvise Hosrd
FROMs | The meeuimi Solection Panal
SUBJECT Rapert of Frofessiomal Selection Pancl Aetivities

i On 20 November 1952 the Pancl received instructions fryom the
thairman, CIA Cersey Ssrvies Moard, to the effect that the Panel should
give priority to the formulation of criteria concerning over-ell
suitability to work in CIA on a career basis, to sxanine individual
cases of appliecants or trial-eervice employses where doubt existe abouf
thefr suitability to work in CIA on & sarcer besis, and to make
reconnendations to the aporopriate evtherily for the dsposiiion of
cgeh case exmmined, :

2o The Pancl is continuing te work on the formulatin of criteria
whiich can be used in deterydning the over-all suitability of an individual
te work in CIA on & carecr basis. Those Hentalive criteria reportsd :
%o thz Cageer Seivioe Board at its last mceting are being used to .
provids & freme-of<reference for the Pancl when previswing & cese, In
addition, the Panel’s records of the cases handled are being analyzed
in an effort %o validate these criteria or to develop others that are
more gpproprizte to the selection precees.

. 3, A8 of 10 April 1953, the Panel had been requested to examine L7

individusls for sultabilily %o work in CIA on & career basis, Of the 47

- gases refarped 4o the Panel seven wers wilhdrawn by the precsnting
Office prior %o Panel considsration. Of the 40 remaining cases, which
wore cgonsidered by the Panel, four are in sugpense pending the asquisi-
tion of addibicmal information, 18 were determined not suitable for work
in CIA on & career besis, (3 of whom have been hired), and 13 were
cotermined o be suitable for work in CIA on & career basis (3 of whonm
denlined appointmentjo

o 'The Aspiatant Iirector for Personnel. in sagserdance with the
provieions of paragraph boco CIA Ragulatﬁon_'hm dafined 25X1A
professional positions es follows: _ '

*professionsl positions chall mean all staff employes
posififons in Grade (5~7 and sbove, non-elerical

pesitions 4n Grade G5=5 and (S=6, and the following

- militery pergonnel: officers, onlisted personnel grades
7 and 6, and lower grades in the intelligence eareer Lisld.”
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security Information

the disteibubion, by professional and non=profossional, of tho csses
% before the Panel is shown in the atteched table. It is apparext

#rom the distribution that approximately 50 per cent of the Panel!s
of{orts have been required in making a determdnaticn of suitsbdlity for

personnel ocsupying non-pyrofessional positions. The Panel requests
thet the insiruetions of the Chaimmen, CIA Career Service Board of
20 Novenber 1952 be modified to allew the Panel to devote its full
time snd attention to the cuamination of only those employces entering

professionsl positions,
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